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Employee Benefits

Employees must work past a 60-day period to be eligible to sign up for Benefits.

There are different insurance plans, rates vary and are based on age, age of spouse, and age of
children (if applicable).

Health Insurance

● Carrier – Blue Cross Blue Shield
● 50% premium coverage by Delta is offered for all employees

Dental Insurance

● Carrier – Blue Cross Blue Shield
● 50% premium coverage by Delta is offered for all employees

Vision Insurance

● Carrier – VSP Vision Care
● 50% premium coverage by Delta is offered for all employees

 

Life Insurance

● 100% premium coverage by Delta
● Only required to fill out a form stating who the beneficiary will be. The insurance policy

benefit is $30,000.00.

401K Matching

● DE&C recognizes the importance of saving for retirement and offers eligible employees
a 401(k) plan.

● Eligibility, vesting, and all other matters relating to these plans are explained in the SPD
and that can be obtained from Human Resources.

● Usually with 401k plans, you choose to place a percentage of your paycheck into an

account. We match at a max of 4%
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PTO

● Vacation/Sick days/Personal reason
● Employee must work a full year (to the date)
● Submit a written notice of vacation request (form is in trello)
● All requests will be considered; If granted, employees will be notified within 2-3 days of

request.

Paid Holidays

● Employees must work 2 months to be eligible for paid holidays.
● Employees must work the day before the holiday to be eligible for holiday pay.

Holidays include :

● New Year’s Day - Jan 1
● Memorial Day - May 29
● Independence Day - July 4
● Labor Day - Sept 4
● Thanksgiving Day - Nov 24
● Christmas Day - Dec 25

● Workers Compensation
● All employees are covered under WC. Workers' compensation is an insurance program

that provides benefits to employees who suffer job-related injuries and illnesses.

(Benefits and plan rates are explained below)
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Delta Electrical & Controls offers our employees the benefit of paying your premium at 50% for
health plans, dental, and vision, with the remaining 50% being employee responsibility.

The rate for health insurance is determined based on your age, while the dental insurance and
vision insurance are at a fixed rate. They will be divided per paycheck, per week.

Two PPO options, with one HMO option. There is one Dental Option, which is low cost, but high
value. There is one Vision Option, with great coverage.

When looking at the premium amounts, divide the number by 50% or 2, to get your balance
responsibility. This will be divided amongst your weekly checks as a deduction. All premiums are
based on age, please refer to the chart. If you have any dependents, you will refer to their age
for the premium.

**According to our insurance broker, the Blue Advantage Gold HMO 817(G664ADT) is the most
valuable option. The only thing that must be considered with an HMO plan is that you will have to
pre-select your Primary Care Physician(PCP) from a list of BCBSTX contracted doctors, who will refer
you to our specialists if you need to see one. The HMO option does have a lower monthly premium, while
the PPO option has more flexibility**

HMO: Blue Advantage Gold HMO 817(G664ADT)**
Deductible In Network $2000 Deductible Out of Network Not Covered Office Visit $30/$60
Specialist Coinsurance In Network/Out of Network 90%/Not Covered Out of Pocket Max In
Network/Out of Network $4000/Not Covered ER Copay/ER Coinsurance $300/90%

PPO 820: Blue Choice Gold PPO 820(G652CHC)
Deductible In Network $1500 Deductible Out of Network $3000 Office Visit $30/$60 Specialist
Coinsurance In Network/Out of Network 80%/60% Out of Pocket Max In Network/Out of
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Network $5000/ Unlimited ER Copay/ER Coinsurance $400/80% Preferred RX
$0/$10/$50/$100/$150/$25%

PPO 824:Blue Choice Silver PPO 824(S661CHC)
Deductible In Network $3000 Deductible Out of Network $6000 Office Visit $50/$80 Specialist
Coinsurance In Network/Out of Network 70%/50% Out of Pocket Max In Network/Out of
Network $8150/Unlimited ER Copay/ER Coinsurance $500/70% Preferred RX
$0/$10/$50/$100/$150/$250

Reference last page for charts:

Blue Choice Silver PPO 824(S661CHC) photo 1

Blue Advantage Gold HMO 817(G664ADT) photo 2

Blue Choice Gold PPO 820(G652CHC) photo 3

To take part in the Dental option, you do not have to be enrolled in any of the healthcare plans.
The premium is 50% of Delta Electrical & Control’s responsibility, while the employee
responsibility would be the remaining 50%. Cost per person’s dental premium, regardless of age
is $58 a month. Employee’s responsibility is $29 per month
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Dental: Blue Cross Dental
Diagnostic and Preventative 100% Basic Restorative 80%
Major Restorative 50%
Annual Maximum Allowance is $2000

Vision Option
To take part in the Vision option, you do not have to be enrolled in any of the healthcare or
dental plans. The premium is 50% of Delta Electrical & Control’s responsibility, while the
employee’s responsibility would be the remaining 50%.

VSP
Member Only $13.60
Member + One $ 21.75
Member + Children $22.19
Member + Family $35.77
Copay is $10, Well Vision Exam Every 12 months
Allowance of $120 that can be used towards glasses or contacts
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Group Life Policy

As a benefit to all full time and eligible employees, Delta Electrical & Controls offers a free

policy. We want you to feel peace of mind working and believe that you are a key part of the

company. Financial security for you and your family is something that we want to provide to our

employees. Should the unthinkable happen, life insurance provides a payment, known as a

death benefit, to your chosen beneficiary. The policy amount that Delta provides to all

employees is $30,000. We provide this benefit through Dearborn National and have fully

committed to providing this at no cost to our employees. To enroll, you will need to fill out a

beneficiary designation form so that we can provide this information to Dearborn National.

You can find this form by using this link:
https://www.bcbstx.com/pdf/forms/anc-ben-designation-tx.pdf
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401k option

Usually with 401k plans, you choose to place a percentage of your paycheck into an account.

This is a great option for anyone who is looking to save for retirement, or has a big purchase

coming up in the future. The great, and exciting thing, about an employer provided 401k plan is

that the amount you put in, we match at a max of 4%!
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Link to Vacation/Time off form


